Nottingham Trent University Programme Specification
	
	Basic Programme Information
	

	1
	Awarding Institution:
	Nottingham Trent University;
University of Economics in Poznan; 
University of National and World Economy in Sofia; 


	2
	School/Campus:
	Business, Law and Social Science 

	3
	Final Award, Programme Title and Modes of Study:
	Joint MSc Degree in International Business and Management

	4
	Normal Duration:
	Two years

	5
	UCAS code:
	n/a
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	Overview and general educational aims of the programme


	
	This programme is a response to the fast changing European academic environment. It is in tune with the Bologna process that is strongly supported by the British Higher Education Authorities. The programme reflects fast internationalisation of the academic space in the EU that is clearly visible in the last two decades.

This is a joint master’s programme recognised by the University of Economics in Poznan and the University of National and World Economy in Sofia and the Nottingham Trent University. It has been jointly designed by both participating universities and is regulated by a specific negotiated agreement. 

This joint master’s programme features multicultural and multilingual academic dimensions including students’ international mobility.
The programme lasts a full two calendar years. It includes a comprehensive induction event which prepares students to work at Masters level in International Business and Management studies.  It delivers high calibre teaching and learning, reflecting a critical approach to international business and management with an emphasis on research and reflexivity. Students  will be participating in a premium quality joint programme with a growing reputation.

The overall aim is to develop managers capable of working in an international business environment. The international diversity of the NBS postgraduate student body affords excellent opportunities for learning about cross cultural management, and the sharing of information across boundaries in the context of an increasingly international curriculum. This adds to those principal aspects of the School’s current international dimension as provided by the NTU through programmes of research, strategic alliances and corporate partnerships.
The MSc Degree in International Business and Management aims to:
a) Promote a critical and analytical approach to the multicultural business situations

b) Develop students’ ability to design and implement a research project based on up to date knowledge of the changing international  business environment
c) Improve career development and promotion prospects for future managers in International Business 
d) Increase further the reputation the Nottingham Trent University currently enjoys in foreign countries and strengthen its links with the partner universities abroad 
e) Enhance awareness and understanding of the changing international context for the practice of international business and management
f) Develop student’s comprehensive knowledge and understanding of the main global/international business issues. 
The MSCIBM offers a focus on contemporary international business issues, in combination with management and work in cross-cultural teams in a multilingual environment. The programme features tuition in three EU countries.
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	Programme outcomes 

Programme outcomes describe what you should know and be able to do by the end of your programme if you take advantage of the opportunities for learning that we provide. 


	
	Knowledge and understanding. By the end of the programme you should be able to:


	
	1 Articulate a critical understanding of the contemporary issues, theories and conceptual frameworks used to explain and guide international business and management across organisations. (B)
2 Critically discuss a variety of international strategy, management and business theories used in diverse contexts to support effective decision making in the international business arena. (B)
3 Recognise and address ethical dilemmas and CSR issues, applying ethical values to situations and choices within international business and management. 
4 Develop a critical understanding of the role of international business and management in analysing the broader organisational context. (B)
(B) indicates that the programme learning outcomes are referenced to QAA Benchmark statements for postgraduate study in Business and Management which assesses the quality of programmes in the UK.


	
	Skills, qualities and attributes. By the end of the programme you should be able to:


	
	5 Demonstrate proficiency in the use of techniques of research and enquiry to draw conclusions from a critical evaluation of relevant international business and management issues and through this, understand the development of disciplinary knowledge. (B)
6 Demonstrate and exhibit a range of transferable skills which characterise a skilled reflective practitioner including: the ability to communicate key issues and arguments in written and oral format to a professional standard, team working skills, independent learning and personal effectiveness. (B)
7 Demonstrate creativity and intellectual curiosity in both the application and synthesis of knowledge, and problem solving, in new and diverse situations. (B)
8 Work effectively and professionally in teams and demonstrate an understanding of social and cultural diversity in international settings. (B)
(B) indicates that the programme learning outcomes are referenced to QAA Benchmark statements for postgraduate study in Business and Management which assesses the quality of programmes in the UK.
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	Teaching and Learning Methods


	
	The teaching and learning methods for this programme have been informed by the various academic traditions in the participating countries. One of the classical teaching methods – lectures will be the natural choice for some teaching in many modules. However the majority of the teaching process will typically adopt a workshop-type approach in order to involve and engage you through a sharing of the learning process.  Tutors will facilitate exercises and activities, which suit the philosophy of master level interactive learning.  The role of the teacher will be to design and present learning opportunities that will actively engage participants and to provide time for plenary discussions and reflective learning.  

Teamwork is a fundamental part of being an effective communicator and learner and is therefore an important feature of this programme.  Many of the modules contain group work elements, including role-play and presentations.
Most teaching uses an interactive approach with lecture inputs integrated with activities, such as exercises, case study work, DVD/video analysis, simulations, role plays, presentations, debates and discussion. Such activities will provide you with the opportunity to actively engage with theories and concepts as they are introduced.

Case studies:  are used to help provide context to the issues raised in the workshops and ensure that you understand how to apply the theories and concepts to relevant situations, structures and processes.

In-class group discussions, role plays, presentations and debates are designed to develop your understanding of communication processes in the international business context and develop your confidence in articulating your ideas to an audience. They will also assist in the development of your critical analysis and evaluation skills.

In addition to work within the class we will expect on-going engagement in two key ways:

Independent Group work and Independent learning. A key feature of the course approach is to develop your capacity for both group and independent critical analysis utilising both traditional and e-supported activities.
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	Assessment Methods


	
	The programme uses various assessment methods to ensure that you can demonstrate the range of Master’s level learning outcomes in relation to knowledge and understanding as well as skills, qualities and attributes.  

Subject-specific knowledge and understanding are assessed through a variety of exams, coursework, reports and projects. Capability in communication skills is assessed through individual and group presentations. Written presentation skills and employment skills are evaluated from coursework essays, individual and group reports and individual and group projects including the final research project.  Research and professional skills are assessed via data projects and the applied / consultancy project. 

The assessments you will complete take different forms in each module depending upon the nature, content and learning outcomes of that module and how these modules feed through to programme learning outcomes. Feedback is provided on all assessed work in order to support reflective learning. Some assessed work will be formative, enabling you to reflect on your knowledge and understanding before completing further work on each mod
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	Programme structure and curriculum


	
	First Year

Module Name

NTU

Credit Points

No

Period
1

Regional Practices in International Business or 

EU Economy and Society
10

1

1

International Economics

15

2

      1 

2
2

International Corporate Finance 

Understanding Global and European Business Environment or

 Global Business Environment
Contemporary International Marketing Strategies
15

10

15

3
4

5

2

      2

1 &2 
Global Supply Chain Management or International logistics
International Project Management or International Entrepreneurship
Business English 
15
     10
0
6
7
8
Second

Year

3

Contemporary issues in International Strategic Management
20

9
3

HRM in  international Organizations

10

10
3

3

Information Management for System Strategy 

Research Methods

10

20

11
12
4

Dissertation
30

13
Total  NTU Credits Points

180
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	Admission to the programme


	
	The admission criteria normally require a completed UG Degree in Business and Management/Finance, or related disciplines or equivalent. 
All applicants will normally sit an entry exam standardized for the University of National and World Economy master level students.

Another important criterion for the applicants is that their English language ability, must be at a level comparable with the requirements of the NBS Full Time Masters Degree (TOEFL 560 or computer based TOEFL 220 or IELTS 6.5 with a minimum of 6.0 in reading and writing). This will be checked by the PUE and all the candidate students should pass language exam set up by the PUE during qualification period in Poznan.
There will be no standard advanced entry route for holders of a particular qualification. All the delegates have to study for two full years in order to be awarded this Joint Master Degree.
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	Support for Learning


	
	There will be an induction programme at the beginning of the course in UNWE and also at the beginning of the second year of study at the NBS.

The induction will introduce the key details on the teaching methods and assessment structure of the programme. Such information will be underpinned by the course and module handbooks.    

At the beginning of study, all delegates will also receive two important documents:

1/ The MSCIBM students handbook 

2/ The MSCIBM programme specification

The academic support will be provided by the relevant programme leader/director in each country. In the event of non-academic issues arising, the Programme Administrators are there to help and provide you with information or direction to others who may be of assistance. 

A range of additional support services are provided by the Universities including specific support for international students and students with disabilities as well as religious and cultural advisors. 
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	Graduate destinations/ employability


	
	The globalisation of the world economy and approximation process of the economic policies and systems between the individual EU countries drives high demand for the graduates in International business and management in many EU countries and particularly in Bulgaria and Poland. The MSCIBM graduates will find employment as middle managers in Polish domestic and international companies that develop international strategies and as independent consultants and/or advisers. 
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	Programme standards and quality


	
	To be fully compatible with the NTU Quality Assurance System, UNWE will introduce new academic practices/tools and will establish new policies and committees as follows: 

1 nomination of an external examiner 

2 establishment of a joint degree programme committee 
3 establishment of a Board of Examiners  

4 appointment of  a joint degree  Director/Coordinator 

5 appointment of a joint degree programme Administrator

6 application of the NTU CAR and assessment principles and regulations
The structure of the managing bodies and reporting lines of this Joint Programme is in compliance with other NBS joint MSc programmes. For more details please refer to the collaborative framework document.
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	Assessment regulations

	
	This programme is subject to the University’s Common Assessment Regulations (located in its Academic Standards and Quality Handbook). Any programme-specific assessment features are described below:


	
	The MSc IBM Joint Degree assessment regulations comply with the NTU’s Common Assessment Regulations for Postgraduate Programmes as detailed in the NTU Handbook, and the Assessment Guide with one exception which is detailed in the full contextual document.


	16
	Additional Information
	

	
	Collaborative partner(s):
	1. University of Economics in Poznan, Poland

2. University of National and World Economy in Sofia, Bulgaria


	
	Programme referenced to national QAA Benchmark Statements:
	     

	
	Programme recognised by:
	NTU,  PUE, UNWE

	
	Date implemented:
	18 September 2012

	
	Any additional information:
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